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Job Ads Survey - Initial Report

Introduction

According to recent media reports, Canadians are working part-time or on limited-term contracts
more now than ever before. The newsletter, “Business and Employment Trends” looked at this
development in its June/July 1997 issue. One article features results from a recent national study
which found that “The trend toward defined term workers (temporary, short or long-term
contract or project) will continue over the next 2 years”. The same report says that about 12% of
an organization’s total workforce falls in the limited term category. “Business and Employment
Trends” also reports that “There is a trend towards part-time jobs increasing more so than full-
time jobs”.

The important question for the Clearinghouse partners is; “to what degree is this broad trend true
in northern Alberta”? In an attempt to answer this, we are conducting an ongoing survey of job
ads in three northern Alberta newspapers, recording the numbers of jobs advertised as full-time
permanent, full-time limited or part-time, broken down by a range of occupations. The results of
this survey will, over time, provide a general picture of the trends in northern Alberta. This is the
first of what will be a quarterly series of reports of the results of this survey.

Methodology

We chose to monitor job ads in the newspapers serving the three largest centres in northern
Alberta; the Grande Prairie Herald Tribune, the Cold Lake Sun and Fort McMurray Today. The
Sun is a weekly paper and is reviewed each week. The other two are daily papers and are
reviewed every Friday as that day’s paper includes the “Careers” section. The ads recorded are
found in the Classified ads, in “Careers” sections and special advertising features such as the
Bowes Publisher’s “Best Buy Classifieds”. The job ads are counted for each week, totalled
monthly and reported every three months.

The numbers recorded are of jobs advertised rather.than of advertisements. Where more than one
position is listed in the same ad, each position is counted separately. Unspecified plural ads (such
as might read “drivers wanted”) are counted as two positions. Restaurants advertising for
“general help” or “all positions™ are counted as two full-time permanent positions and two part-
time positions. Job ads that do not include full- or part-time designations or time limitations are
treated as full-time, permanent positions. Many ads are repeated for several weeks and/or appear
in more than one newspaper. For the sake of consistency, each ad is counted each time it appears.
Ads for positions in which the primary work location is outside of the Clearinghouse region are
not counted.

Employment categories are determined according to the National Occupational Classification’s



list of skill types (see Appendix “A”). This list emphasizes skills rather than industries. For
example, a job as a pipe-fitter for an oil company would be listed under Trades and Transport, not

Primary Industry.
Reports of the survey refer to percentages of total ads rather than raw numbers. This allows for

easier comparison, particularly in the case of misplaced issues or different numbers of issues
published in a given month (due to publishing day of weekly papers).

Limitations

The data collected in this survey will give an indication of broad trends. It should be recognized
however, that the jobs advertised in northern newspapers represent a small percentage of the jobs
available in the region. One estimate suggests that 85% of job openings do not appear in
newspapers. Many government jobs, for example, are advertised in internal bulletins only.
Findings

Full-time/Limited/Part-time

Overall, the national trend toward part-time and limited time employment does not appear to hold
true in northern Alberta as represented by the job ads counted for this study.

itsd R ime Job Ads (figures as % of monthly totals).

81.2% 9.6% 9.2% Grande Prairie Herald
Tribune, April

81.4% 23% 16.2% GPHT, May

80.0% 6.7% 13.3% GPHT, June

36.9% 14.5% 48.6% Ft. McMurray Today,
April

48.1% 8.9% 43.0% Ft. McM Today, May

60.4% 9.2% 30.4% Ft. McM Today, June

49.4% 18.4% 32.2% Cold Lake Sun, April

67.3% 16.4% 16.4% CL Sun, May

80.5% 4.7% 14.9% CL Sun, June




The percentage of full-time permanent job ads dropped very slightly in Grande Prairie through the
three month recording period but grew significantly in Cold Lake and Fort McMurray.

Occupations

The most commonly advertised positions are in Sales and Service, followed by Trades &
Transport and Business, Finance and Administration.

'I_'abl_t_a 2: Percentage of Ads by Occupation (3-month Totals

‘Business, Finance and

Natural and Applied 33 2.5 2.6
Social Sciences, 6.4 5.2 3.1
[Education, Religion,

M;d_icme&nealm 15 32 22
Aﬂ&Rea‘eehon 2.1 3.0 1.0
Sales & Service 65.4 50.5 448
Trades & Transport 11.0 26.6 38.1
Primary Industries 0.8 20 2.7
Processing, Manufacturing 0.1 0 0
and Utilities :

The jobs most likely to be time-limited are in Social Sciences, Education, Religion and
Government Services; Business, Finance and Administration; and Art & Recreation.

The occupations with the highest percentages of part-time jobs advertised are: Medicine & Health
and Sales & Service.



Regional Differences

The percentage of full-time, permanent jobs varied widely between the papers surveyed.

Fort McMurray Today Cold Lake Sun

3-Month Total 3-Month Totals

GP Herald Tribune

3-Month Totals

Full-time Permanent
Fuli-time Limited
Part-time

The high percentage of Sales and Service jobs advertised in Fort McMurray follows a large
amount of retail construction in 1996. The growing retail sector accounts for the high percentage
of part-time jobs advertised in Fort McMurray Today.

The current high levels of construction and industrial development in the Grande Prairie area
account for the high percentage of “Trades and Transport” jobs advertised in the Herald Tribune.
These jobs include 100 jobs listed in one ad for construction labourers that ran for three weeks.
Very few jobs in the Trades & Transport area are listed as part-time or limited term. Many of the
Sales and Service jobs listed in Grande Prairie are Sales Representative positions with firms
serving the resource sectors.

The number of jobs advertised in Grande Prairie was significantly higher than that in Fort



McMurray or Cold Lake in each month surveyed.

Summary

It will take at least one more report period for any strong trends to appear, but the results so far
suggest that in northern Alberta the number of limited-term and part-time employment is not
growing faster than that of full-time permanent jobs.

Sources

“Business and Employment Trends”, Vol. 5, No. 1, June/July, 1997

Cold Lake Sun, April 1, 8, 15, 22, 29, May 6, 13, 27, June 3, 10, 17, 24, 1997.

Grande Prairie Herald Tribune, April 4, 18, 25, May 2, 9, 16, 23, 30, June 6, 13, 20, 27, 1997.
Fort McMurray Today, April 4, 11, 18, 25, May 2, 9, 16, 23, June 6, 13, 20, 27, 1997.

Human Resources Development Canada, “National Occupational Classification; Occupational
Descriptions”, Ottawa, 1993
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